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PaGouas mporpamma o6cykaeHa 1 YTBEPKICHA HA 3aceTaHuH KadeaIpbl
WHOCTPAHHBIX S3BIKOB JIJIsl MPO()ECCHOHANBHBIX TIeIIeH

3aenyrommii kadenpoit A.I'. MenbrynoBa



1. Henu n3y4yeHus1 1M CUMILINHBI

Henbto uzydenuss auctuiuinHbl «VHOCTpaHHBINM S3bIK B MpodeccnoHanbHO chepen
ABIseTCS (OPMHPOBAHWE W PA3BUTHE Y CTYJCHTOB KOMMYHUKATHBHOH KOMIICTCHIIHNH,
JOCTaTOYHOM W  HEOOXOAMMOM JUIsi  OCYIIECTBIEHHS JeloBoil  (mpodeccnoHanbHOI)
KOMMYHHKAITUN Ha MHOCTPAHHOM $I3bIKE B YCTHOUM M MUCHMEHHOU opmax.

2. IlepeyeHb MIIAHUPYEMBIX Pe3yJIbTATOB 00y4YeHHsI 10 AU CHUILINHE (MOAYJII0),
COOTHECEHHBIX € IVIAHUPYEMbIMH Pe3yJIbTATAMHU 0CBOeHHs 00pa30BaTeIbHOM MPOrpaMMbl

Komnerenuun ody4yaronierocsi, opmupyembie B pe3yJibTare 0CBOCHUS

JUCIHIIINHBI
Kon
KOMIIETEHIIUH 11O Kommerenmus
®dI'OC BO

Crioco0eH OCyIIECTBIATH J1€J0BYI0 KOMMYHUKAIIUIO B YCTHOM U MUCbMEHHOU
YK-4 dbopMax Ha rocynapcTBeHHOM si3bike Poccuiickoit @eneparuu u
MHOCTPaHHOM(BIX ) sI3bIKe(ax)

CTpyKTypa KOMIIETCHIHHU

Komnerenuus ®opmupyembie 3YHbl

3. 3HaTh OCHOBBI J1€T0BOM (TIpodhecCHOHATBLHOMN)
'YK-4 CriocoOeH OCyIIeCTBIIATh  [KOMMYHHKAITUU Ha N3y9aeMOM HHOCTPAHHOM SI3BIKE

NIeJI0BYI0 KOMMYHMKAIIHIO B Y. YMeTh OCYILECTBIIATH /€JI0BYI0 KOMMYHHUKALIUIO B YCTHOM
YCTHOM M MMCbMEHHON OopMax | MUCbMEHHOU (hopMax sl pemeHus MpodecCHOHATBHBIX
Ha rOCyJ1apCTBEHHOM SI3bIKE 3aJjay Ha U3y4aeMOM MHOCTPAHHOM SI3bIKe

Poccniickoit ®enepanuu n H. BiageTs HaBbIKaMH J1€JI0BOM KOMMYHHUKAIIMK B YCTHON U
MHOCTPAaHHOM(BIX) SI3bIKE(AX) MUChMEHHON (hOpMax B CHTyaIUsAX MpodeccrnoHalIbHOTO

06HI€HI/I$I Ha M3y4aCMOM MHOCTPAHHOM S3BIKC

3. MecTo AuCHUILIHHBI (MOYJIsI) B CTPYKTYpe 00pa3oBaTeIbHOM NPOrpaMMbl

[Mpunagnexxnocts  guctumiuael - BJIOK 1 JUCHUIUIMHBI  (MOJYJIN):
OO0s3aTenbHast 4acTh.

[IpenmectByroniue IUCHUIUIMHBI (OCBOEHHME KOTOPBIX HEOOXOAMMO [UIsl YCHEHIHOIO
0CcBOCHM JaHHOM): "MHOCTpaHHBIN A3bIK"

4. O0beM QUCHUNIMHBI (MOAYJIS) B 32a4eTHBIX eIMHULAX C YKAa3aHUEM KOJIHYeCTBa
aKaJeMH4YeCKHX YaCOB, BbI/IeJICHHBIX HA KOHTAKTHYIO padoTy 00y4aommxcs ¢
npenojaasBaresieM (1Mo BUAaM y4eOHbIX 3aHATHIT) 1 HA CAMOCTOSAITEJILHYIO padoTy
00y4yarIuXxcs

OO6m1ast TpyI0€MKOCTh TUCIUIUIMHBI COCTaBIISIET 4 3a4. e.,144 gacos.

Buz yue6HO# paboThl KonnuecTBo yacos
KonrtakTHas(aymuTopHas) pabora
Jlexuun 0
[TpakTueckue (cem, 1ab.) 3aHATUS 72
CamocrosTenbHas paboTa, BKJIIOYast MOATOTOBKY K 9K3aMEHaM U 7

3adeTaM
Bcero uacos 144




5. Conep:kanue TMCHUILIHHBI (MOAYJIsI), CTPYKTYPHPOBaHHOE 110 TeMaM (pa3jesaMm) ¢
yYKa3aHHeM OTBEJICHHOI'0 HA HUX KOJMYeCTBA AKAIeMHUYECKUX YaCOB H BUAOB Y4eOHBIX
3aHATHI

5.1. Conep:xanue pa3iesioB TUCUUIIIMHBI

Ne
n/n

Pa3zgen u Tema
JTUCIHHUIIINHEI

CeMme-
cTp

Jlek-
100

Cemunap
JlaGopar.
IIpakTuy.

Camo-
CTOAT.
pao.

B
HHTEepa-
KTHBHOM
dopme

@®opMbI TEKYLIETO
KOHTPOJIfl YCIIeBA€eMOCTH

Working with
people (PaGoTa B
KOJIJISKTUBE)

12

14

14

Tect no Teme "Working with
people" (Pabora B
koJuiektuse). CocTaBlieHHE
muaiora: Interview skills
(HaBbIku pox o aeHMs
cobeceroBaHuUs ).
O6cyxnenue npoOIeMHON
cutyanuu 1o keiicy "Tell us
about it". MoHoJOTHUECKOE
BBICKA3bIBAaHUE HA TEMY
"Working with people"
(PaboTa B KOJIJIEKTHBE)

Company profile
(ITpodunb
KOMITAaHUH )

12

14

14

Tect o Teme "Company
profile" (ITlpoduns
koMmnanum). [Ipesenrauus Ha
temy: "Presenting a company"
(ITpezeHTanus KOMIAHUM).
Ob6cyxaenne npoOIeMHOM
CUTYAaILNH 110 KEHCy
"Presenting your company".
IIpesenTauus Ha Temy "A
famous company" (M3BectHas
KoMIaHus1). MoHosoruueckoe
BBICKa3bIBaHUE Ha TeMy "A
famous business leader"
(M3BecTHBII OM3HEC-TUIED)

Career (Kapnepa)

12

14

14

Tect o Teme "Career"
(Kapwepa). Hanincanue
pestome (Writing a CV)).
Hanucanne
COIIPOBOTUTEIILHOTO TTHChbMa
(Writing a covering letter).
Cocrasienne quanora "Job
interview" (HaBbiku
TIPOXOKIICHHS
cobecenoBaHus).
OO6cyxaenue mpoOIeMHON
cuTyanuu no keicy "Nelson
and Harper Inc.".
MoHonoruueckoe
BbICKa3bIBaHUE Ha TeMy "My
ideal job" (Mos uneanpHast




Cemunap | Camo- B

Ne| Paznen m tema |Ceme-|Jlek- HHTEpa- DopMbI TEKYLIET0
JlaGopar.| cToT. .
n/n|  AUCHUIIMHBI CTp |LMH KTHBHOM | KOHTPOJISI yCIIEBAEMOCTH
IIpakTnu., paé.
popme
pabora)

Communication
(O61menue)

Tect 1o Teme
"Communication"(O0menue),
Cultures (KynbTypsl pa3HbIX
ctpaH). CocraBieHUE IUanora

12 14 14 "Communication"
(ObmmeHue).
MoHonoruueckoe
BBICKA3bIBAaHHE HA TEMY
"Communications"(O0reHue)

Cultures

O6cyxnenue mpooIeMHOI
cutyanuu 1o keicy "The
wind of change".

5  |(Kynerypsl pa3ubix| 12 16 16 MomnoJsioruueckoe

CTpaH)

Bricka3biBaHuE HA TEMY
"Cultures" (KynbTypsl
Pa3HBIX CTPaH)

NTOI'O 72 72

5.2. JlekuMOHHBbIE 3aHSATHS, HX COEPKAHUE

5.3. Cemunapckue, npakTuyecKme, JJ1adopaTopHbie 3aHATHS, X COAepPKaHUe

No paznena u
TEMBI

Copepxanuie 1 (OpMbI IPOBEACHUS

Cemunaps! 1-7.. PaGora ¢ nexcukoii Describing people (UepTsl xapakTtepa
nmuzepa), p.67

AynupoBanue: Managing people (Ynpasienue no1pMu), p.67

Utenue u o0cyxnenue tekcta "Andrea Jung", p. 69.

BeinonHeHne rpaMmMaTiyeckix ynpaxHeHui o temam: Future Simple; be going
to V; mpuaaTovYHbIe BpEMEHH M YCIIOBHUST; BOTIPOCUTENLHBIC TIPEATOKEHHS.
Cocrasnenue auanora: "Dealing with problems" (Pemenue npobnem), p.72
PaboTa c keiicom "Tell us about it", p.73.

CemuHapsl 8-13.. Pabota ¢ nexcukoit: Describing companies (Onucanue
KOMITaHHH ), P.83.

AynupoBanue: A favourite company (JIroOumast komnanus), p.84. Beimonnenue
rpaMMaTHYecKuX yrnpaxHeHui no remam: Present Perfect Progressive;
HeonpeaeneHHbIe MecTonMeHus. [ToBropeHne BpeMeH.

Urtenue u o0cyxaenue Tekcra "Gamesa", p.85.

Presenting a company (IIpezenTanust komnanun), p.88

PaboTa ¢ keficom "Presenting your company", p.89.

CemuHapsl 14-19.. Pabora ¢ nekcuxoii: Skills and abilities (YMeHUs 1 HaBBIKH),
p.113. BeimonHeHne rpaMMaTHYecKuX ynpakHeHui o teMe [laccuBHBIM 3an0r
(Present Simple, Past Simple, Future Simple)

AynupoBanne: My ideal Job, p.115.

Urenue u oocyxaenue Tekcta "Professional networking sites"
(ITpodheccuonanpHbie coMaNbHbBIE CETH), P.115.




Ne paznena u

Conepxanue 1 POpMBI IIPOBEIECHUS
TEMBI Acp (bop POBCA

CocraBnenue quanora: Interview skills (HaBbiku npoxoxaeHus codoeceioBaHus),
p.11

PaboTa ¢ keiicom "Nelson and Harper Inc", p.119.

Cemunapst 20-27.. Pabora c nekcukoii: Communication (O6mienue), p.97.
Urenue u oocyxaenue Tekcra "I am a fan of Facebook, but not of videocalls",
p.100. Pabora ¢ nekcukoii: , p.99.

AynupoBanne: Networking online (OOmieHnue mo ceT MHTEpHET), p. 98.
Cocrasnenue auanora: "Making arrangements by phone"(JloroBapuBaemcst 1o
Tenedony).

BolnonHeHue rpaMMaTHYECKUX YIPaKHEHUH 1o Teme MoaanpHble ri1aroisl (can,
could, may, must, should, have to).

Cemunaps 28-36.. Pabora c siekcukoii Cultures ( KynbTypsl pa3Hsix ctpas), p.
104. Yrenue u obcyxnenue tekcra "Lessons in cultural difference"(M3yuenue
KYJIbTYPHBIX OTJINYM pa3HbIx cTpan”, p.108. Pabota ¢ nexcukoii: Company
cultures (Oco6eHHOCTH MYIbTUKYIBTYPHBIX KOMIaHMii), p.105.

AymupoBanue: "Cultural mistakes" (OmuOku npyu B3anMOACHCTBIH Pa3IMIHBIX
KyJIbTYp), p-106.

Cocrasnenune auanora: "ldentifying problems and agreeing action"(BrisiBienue
po0JIeM U coriacoBanue aecTsuii), p.110.

BrInonHeHne rpaMMaTHYECKUX YIPAKHEHUM 110 TeMe Ppa3oBbIe II1aroJsl
(Phrasal verbs). Pabora c keticom "The wind of change", p.111.

6. ®oHI OLEHOYHBIX CPeICTB /I MNpPOBeJeHHs] MPOMEKYTOYHOH AaTTeCTAUMH IO
AUCHHUILINHE (MOJHBIH TEKCT NPUBEACH B NPUIOKEHHH K padoyeil mporpamme)

6.1. Texymuii KOHTPOJIb

KOHTpOHLHLle 3aJaHus WIHN
HHBbIC MaTepl/laJ'lBl, Onucanue
3Taﬂbl HeOﬁX(:,HﬂMble )]v.l'lﬁ OIICHKH HokazaTeeii u
3HaHUH, YMEHHH, HaBBIKOB KDHTEDHER
¢dopmupoBanus I (?)yHbI! u (WaH) onbITA prrepue
KOMIETeHI Ui EpeHes eSITeILHOCTH OMCHHBANHI
Ne ¢opmupyembIx (3.1 .o .3.“, a > KOMIIETeHIMiA Ha
(Tema u3 o XAPAKTEPHIYIOMMX STANBL ), -y iEx STAMAX HX
n/n I o KOMIIETEHUNH Y.1.. .Y.n, (opmupoBanus P
paooueu . (opmupoBanmus,
DOIDAMMEL no ®I'OC BO H.1...H n) KOMIIeTeHIMii B Ipoiecce OTHCANME HIKA
po pa OCBOCHHUSA OﬁpaSOBaTeJ’IbHOﬁ OlECHHBANMS ("0 100
AMCUATIIMHBI) nporpamMMbl u ”
0aJsIBHOI 1IKaJTe)
(HaumenoBanue
OLIEHOYHOI'0 CPe/CTBA)
3.3HaTh OCHOBBI
feT0BOH IlonHoTa
(podeccruoHaIbHOMN)
PaACKPBITHS TEMBI
KOMMYHHUKAI[MH Ha (0,5 6.)
M3ydaeMoM o
i JloruuHocTh
MHOCTPAaHHOM SI3BIKE
MTOCTPOCHHS TEMBI
Y. YMeTh OCyIIeCTBIATh
. . MoHooruueckoe (0,56.).
1. Working with IEIOBYIO
BEICKa3bIBaHUE Ha TeMy | Vcmonmbp3oBanue
1 |people (Paborar [VK-4 KOMMYHHUKAIUIO B '\ . . "
. . |"Working with people KJIFOUEBBIX
KOJIJICKTHBE) YCTHOW U MIUCBMEHHOM
(PaboTa B KOJIIEKTHBE) JEKCUYECKHX
(hopMax sl pereHus
equHuAII 1o Teme (1
Mpo¢heCCHOHATBHBIX 6)
3a71a4 Ha U3y4aeMOM v
S3p1KOBOE
MHOCTPAaHHOM SI3BIKE
opopMIICHHE peun
H.Binanets HaBBIKAMH (36.). (5)
1EJ10BOI1 e
KOMMYHUKAIIH B




KOHTpOJ’leble 3aJaHUA WIH
HHbIC MaTepHaJbl,

3Taﬂbl HeOﬁXOHl/lMLle JJISl OIIEHKH “02:::;1?::; -
MIDOBAHMS 3HAHUH, yMeHH i1, HABBIKOB KDHTEDHEB
¢dopmupo " Iepeyenn (3YHLI: o (WJIM) ONbITA purep
KOMIIETCHII NN 3.1...3 JIeATeJIbHOCTH OMCHHBAHII
Ne (popmupyembix ( .d...2.n, i KOMIIeTeHIii Ha
(Tema u3 - XapaKTepH3YIOIHUX ITANbI
11/11 . KOMIICTCHIINHN Y.l .. .Y.n dopMuEpoBanus PAa3JIMYHBIX ITanax X
paGoueii ? PMHPC dopmupoBanus
no ®I'OC BO H.1...H ll) KOMIIeTeHIHii B Tipoiecce i
IIpOI‘paMMbI oelloce . .~ OIMUCaHHUEe IIKAJ
0CBOEHHSI 00pa30BaTeILHOI 100
AUCHUILTIHHBI) - ouenupanus (1o 100-
(HammenoBanne 0aJIIBHOI 1IKaJIe)
OLIECHOYHOI0 CPEACTBA)
YCTHOUM Y NMCbMEHHOMU
(hopMax B CUTyaIUsIX
poeCCHOHATHHOTO
0OILEHUS HA U3y4aeMOM
MHOCTPAHHOM SI3BIKE
S3pIKOBOE
3.3HaTh OCHOBBI
el10BoiT odopmicHHE peun
. 16.
(mpodeccroHambHON) Pe(meH)I/Ie
KOMMYHHUKAIIHA Ha
i3yaacvowm KOMMYHHUKaTHBHO
i 3amaum (1 6.
MHOCTPAaHHOM SI3BIKE Cn(f[co 6H(OCTB)
Y. VYMeTh 0CyLecTBIATh YeTKO I
EIOBYIO
COMMYHUKALIHMIO B MOCJIEI0BATEIILHO
Y] . H3JIOKHUTH BBIBOJT
YCTHOM U MUCBMeHHOH (O6cyxaeHue i pemenue (1
5 VK4 (dhopMax Ay perieHuss  [IpOOJIeMHOM CHUTyaIuu p 6.)
poeCCHOHATBHBIX o keticy "Tell us about AKTI/IBI;IOCTI) s
3amad Ha u3ydyaemom  [it" asrosope (1 6.)
MHOCTPaHHOM SI3BIKE p CHOCOgHOCTB.
H.Biagets HaBBIKAMU
el10BOiT apryMeHTHPOBATh
CBOIO TOUKY
KOMMYHUKAIIH B
9 . 3penus (0,5 6.
VCTHOW U MIUCBMEHHOM IJ)_[OFI/I‘IE{O,CTL )
(hopMax B CHTyaIUsIX
BOIIPOCOB, OTBETOB
npoQeCcCHOHATBHOTO 1 peaKmit
0OLIEHMsSI Ha U3y4aeMOM CHH];I)/I U ADTHEDA
WHOCTPAHHOM SI3BIKE P PTHEP
(0,56.) (5)
3.3HaTh OCHOBBI
1e710BOM
(mpodeccrHoHaTBHOI) J3BIKOBOE
KOMMYHUKAIH Ha
i3yaacmowm odopmIeHHE pedn
20.
MHOCTPaHHOM SI3BIKE PeEneH)I/Ie
Y. YMeTh OCyIIeCTBIATh
e0By0 KOMMYHUKATHBHO
¥ 3amaum (10.
KOMMYHHUKAITUIO B HOquHO(CTB)
YCTHOH M mucbMeHHO# |CocTaBlieHHe Tuanora:
. . BOIIPOCOB, OTBETOB
dbopmax mms permenust  (Interview skills .
3 VK-4 Y peakIuii Ha
npodeccuoHaIBHBIX (HaBbIky pOXOKIEHUS CILIHKH HADTHEDA
3a/1a4 Ha U3y4aeMOM  |coOeceIoBaHus) P (16 )p P
MHOCTPAHHOM SI3BIKE aKTHBH(;CTL B
H.Bnanerr HaBBIKaMU
. pasrosope (0,56.)
CriocoOHOCTh
KOMMYHUKAIIH B
9 . apryMeHTHPOBATh
YCTHOM M IMCbMEHHOMN CBOIO TOUKY
OpMax B CUTYaIUsIX
(bop Y 3penus (0,56.) (5)
po¢heCCHOHATHHOTO
0OIICHHS HA U3y4aeMOM
MHOCTPAHHOM SI3BIKE
4 VK4 3.3HaTh OCHOBEI Tect mo Teme "Working Kaxprit
TIETOBOI with people" (PaboTa B TIPaBUJIBHBIN




KOHTpOJ’leble 3aJaHUA WIH
HHbIC MaTepHaJbl,

Heo0X0AMMbIe JUIST OLIEHKH Omucanue
OTansl on /Lt oxt nokasareJeii u
MHUDOBAHUS . 3HAHUH, YMCHHH, HABBIKOB KpHTepHeB
¢dopmup . Iepeuenn (3YHLI. H (WIK) onbITa
Nt KOMIIETCHIIUH 3.1...3 JesITeTbHOCTH. ONCHIBANITH
e (popmupyembix ( .d...2.n, i KOMIeTeHIuii Ha
(Tema u3 - XapaKTepH3YIOIHUX ITANbI
n/n N KOMIIeTeHIHii V.1...Y.n, (bopMupoBaH PasIHYHBIX ITANAX HX
paboueii . ¢dopmuporanus,
no ®I'OC BO H.1...H ll) KOMIIeTeHIHii B Tipoiecce
IIpOI‘paMMbI oelloce . .~ ONMHCAaHHE IKAJ
0CBOEHHSI 00pa30BaTeILHOI 100
AUCHUILTIHHBI) - ouenupanus (1o 100-
0aJIIBHOI 1IKaJIe)
(HaumenoBanue
OLIECHOYHOI0 CPEACTBA)
(npodeccHOHANIBHON)  [KOJJIEKTUBE) otser naet 0,16
KOMMYHHUKAILMU Ha 6amioB (5)
M3ydaeMoM
MHOCTPAHHOM SI3BIKE
3.3HaTh OCHOBBI
1e710BOM
(mpodeccroHaTBHOI)
KOMMYHHUKAIH Ha
M3y9acMOM S3pIKOBOC
MHOCTPAaHHOM SI3BIKE odopmIeHrE pedn
Y. YMeTh OCyIIecTBIATh (36.)
IEITOBYIO Hcrmonb3oBanne
KOMMYHHUKAIIHIO B KITIOYEBBIX
o . [MoHonoruueckoe
YCTHOW M TUCbMEHHOMN JIEKCUYECKUX
2. Company (bopMax U et BBICKa3bIBAHUE HA TEMY et 110 Teme (1
5 |profile (ITpoduns |YK-4 P P "A famous business
poeCCHOHATBHBIX " o 6.)
KOMIIAHHH ) leader" (M3BecTHBIN
3a7a4 Ha U3y4aeMOM IlonHoTa
Ou3HeC-uep)
MHOCTPAHHOM SI3BIKE PACKPBITHS TEMBI
H.Bnaaets HaBBIKaMu (0,56.)
neaoBon JlornuaHocThb
KOMMYHUKAIIH B MTOCTPOCHUS TEMBI
YCTHOW U MIUCHMEHHO (0,56.)(5)
(hopMax B CHTyaIusIX
po¢eCCHOHATHHOTO
0OIIEHNUS HAa H3y4aeMOM
WHOCTPAHHOM SI3BIKE
SI3b1KOBOE
3.3HaTh OCHOBBI
. odopmieHHE peun
e0BO (36,
npo¢ecCuoHaNbHOMN )
(npody ) Pemenne
KOMMYHHKAIIUN Ha
3vaaeMO KOMMYHHKATHBHO
i i 3amaun (2 6.)
MHOCTPaHHOM SI3BIKE
CrocoOHOCTh
Y. YMeTh ocylecTBIsITh
YETKO H
NIEJIOBYIO
[IOCJIEIOBATEIBHO
KOMMYHUKAIIHIO B
9 N H3JI0’KUTH BBIBO/T
YCTHOM U MUCbMEHHOH [O0CyXIcHHEe
N W perienune (2
6 VK4 (hopmax s permeHust  [MPOOJIeMHON CUTYaIluu 6.
npodeccuoHaIbHBIX o keiicy "Presenting ’
3a/1a4 Ha U3y4aeMOM our company" AKTHBHOCTS, B
Y 4 pany pasrosope (1 6.)
MHOCTPAHHOM SI3BIKE
CrocoOHOCTH
H.Bianets HaBBIKAMH
N apTyMEHTHPOBATH
IeI0BO#
KOMMYHHUKAITUU B CBOIO TOHKY
7! . 3penust (1 0.)
YCTHOW U MIUCBMEHHOM
JloruuHocTh
(hopMax B CHTyalusIx
BOIIPOCOB, OTBETOB
MpoQeCcCHOHaNBEHOTO .
U peakiuii Ha
0OIICHUS HA U3y4aeMOM|
[PEILTUKY MapTHEpa
MHOCTPAHHOM SI3BIKE
(16.)(5)
3.3HaTh OCHOBBI [Ipe3eHTanust Ha TEMY S3pIKOBOC
7 YK-4 IeT0BOI "A famous company" |odopMmieHHe peun
(mpodeccrnonanpHoi)  (M3BecTHast KOMIIaHUS) (36.)




KOHTpOJ’leble 3aJaHUA WIH
HHbIC MaTepHaJbl,

Onucanune
3Taﬂbl HeOﬁXOHl/lMLle JJISE OIICHKH HokazaTeeii u
MIDOBAHMS 3HAHUH, yMeHH i1, HABBIKOB KDHTEDHEB
¢dopmupo Iepeyenn (3YHLI: o (WJIM) ONbITA purep
Nt KOMIIeTeHIU i 3.1...3 JesITeTbHOCTH. ONCHIBANITH
e (popmupyembix ( .d...2.n, i KOMIeTeHIuii Ha
(Tema u3 o XAPAKTEPUIYIOMUIX STAMBL ) gy sTamax nx
H/H 6 - KOMIETCHIINH Y.l .e .Y.n, (dopmupoBanus P
paoouen . ¢hopmupoBanus,
no ®I'OC BO H.1...H ll) KOMIIeTeHIHii B Tipoiecce
HporpaMMbI oelloce . “ ONMHCAaHHE IKAJ
0CBOEHHSI 00pa30BaTeILHOI onenmBanns (o 100-
JUCUMILIHHBI) NpPOrpaMMel u "
0aJIIBHOI 1IKaJIe)
(HaumenoBanue
OLIECHOYHOI0 CPEACTBA)
KOMMYHHUKAILMU Ha Hcnonb3oBanue
M3ydaeMoM KITIOYEBBIX
MHOCTPAHHOM SI3BIKE JIEKCUYECKUX
Y.YMeTh 0CylecTBIATh equHuIl 1o teme (1
ICITOBYIO 6.)
KOMMYHHUKAITUIO B ITonnoTa
[YCTHO# 1 THCEMEHHOH PACKPBITHS TEMBI
(hopMax Iyl pereHHs (0,56.)
PO eCCHOHATHHBIX JlormgHOCTB
3a1a9 Ha H3y9aeMOM TTOCTPOCHUS TEMBI
MHOCTPAaHHOM SI3BIKE (0,56.) (5)
H.Bnanetrs HaBbIKaMu
[1EJI0BOI1
KOMMYHHUKAITUU B
YCTHOM ¥ NUCbMEHHOMU
(hopMax B CUTyaIUsIX
MpoQecCHOHaNBHOTO
0OIICHNS HAa U3y4aeMOoM|
MHOCTPAaHHOM SI3BIKE
3.3HaTh OCHOBBI
neaoBon
(mpodeccroHaTBHON)
KOMMYHUKAIH Ha S3pIKOBOE
M3ydacMOM odopmIeHHE pedn
WHOCTPAHHOM $SI3BIKE (36.)
Y.YMeTb oCylecTBIsITh Pemenune
IeTOBYIO KOMMYHHUKATHUBHO
KOMMYHHKAITHIO B i 3agaun (16.)
yCTHOHU U nucbMeHHOH |[Ipe3eHTanus Ha TeMy: JloruynocTh
3 VK4 (bopmax must petrenust  |"Presenting a company" [BOpocoB, OTBETOB
mpodeccrnonanpHbX  |([IpesenTanms U peakIuii Ha
3a1ad Ha U3y9aeMOM  [KOMITAaHUH) PEILTHKY TapTHEpa
MHOCTPaHHOM SI3BIKE AKTUBHOCTH B
H.Bianets HaBBIKaMU pasrosope (0,56.)
1eJI0BOM CriocoOHOCTD
KOMMYHHUKAITUU B apTyMEHTHPOBATH
YCTHOH M IUCbMEHHOMN CBOIO TOYKY
(hopMax B CHUTyaIusx 3penust (0,56.) (5)
po(eCCHOHATHFHOTO
0OIIEHNUS HAa U3y4aeMoM|
MHOCTPAHHOM SI3BIKE
3.3HaTh OCHOBBI
€JI0BOi1 Kaxprii
?H 0(eCCHOHANBHO) Tect no Teme 10 aBI/IJfBHHﬁ
9 YK-4 P "Company profile" P
KOMMYHMKAallUX Ha oteT nmaeT 0,16
(ITpoduns komnanun)
M3y4aeMoM 6amioB (5)
MHOCTPAHHOM SI3BbIKE
3.3HaTh OCHOBBI S3pIKOBOE
N MOHOJI0THYECKOe
1e10BOi odopmicHHE peun
3. Career .. |[BBICKa3bIBaHHE HA TEMY
10 YK-4 (mpodeccuoHanbHOR) |, . . (36.)
(Kapnepa) My ideal job" (Most
KOMMYHHUKAIAHA Ha Hcnonp3oBanue
acabHas paboTa)
M3ydacMoM KITIOYEBBIX




KOHTpOJ’leble 3aJaHUA WIH
HHbIC MaTepHaJbl,

Onucanne
3Taﬂbl HeOﬁXOHl/lMLle JJISE OIICHKH HokazaTeeii u
MIDOBAHMS 3HAHUH, yMeHH i1, HABBIKOB KDHTEDHEB
¢dopmupo " Iepeyenn (3YHLI: o (WJIM) ONbITA purep
Nt KOMIICTCHIUH 3.1...3 JesITeTbHOCTH. ONCHIBANITH
e (popmupyembix ( .d...2.n, i KOMIIeTeHIii Ha
(Tema u3 o XAPAKTEPUIYIOMUIX STAMBL ) gy sTamax nx
n/n 6 o KOMIECTCHIMH V.1.. .Y.n, (dopmupoBanus P
paoouen . ¢hopmupoBanus,
no ®I'OC BO H.1...H ll) KOMIIeTeHIHii B Tipoiecce
IIpOI‘paMMbI oelloce . “ ONMHCAaHHE IKAJ
0CBOEHHSI 00pa30BaTeILHOI onenmBanns (o 100-
JUCUMILIHHBI) NpPOrpaMMel u "
0aJIIBHOI 1IKaJIe)
(HaumenoBanue
OLIECHOYHOI0 CPEACTBA)
MHOCTPAHHOM SI3BIKE JIEKCUYECKUX
Y.YMeTh OCylecTBIATh equHull o teme (1
ICITOBYIO 6.)
KOMMYHHUKAITUIO B ITonxoTa
YCTHOW M MUCbMEHHOMN PACKPBITUS TEMBI
(bopmax aJIst perieHus (0,56.)
PO eCCHOHATHHBIX JlormgHOCTB
3a1aq Ha H3y9aeMOM MTOCTPOCHUS TEMBI
MHOCTPAaHHOM SI3BIKE (0,56.)(5)
H.Biagets HaBBIKAMU
neaoBon
KOMMYHHUKAITUU B
YCTHOM ¥ NMCbMEHHOM
(hopMax B CUTyaIUsIX
MpoQecCHOHaNBHOTO
OOILEHNS HA U3YYaeMOM
MHOCTPAHHOM SI3BIKE
3.3HaTh OCHOBBI
neaoBon
(mpodeccroHamBHOI)
KOMMYHUKAIH Ha
M3y9aeMOM S3pIKOBOE
MHOCTPaHHOM SI3BIKE odopmireHHEe
Y. YMeTh oCylecTBISTh TeKcTa
IeTOBYIO (;mexcuueckas,
KOMMYHHKAIIUIO B rpaMMaTudeckasi,
YCTHOM M MHCBMEHHOM opdorpaduueckas
11 VK4 (dopmax mist petenust  |Hanucanue pesrome MIPaBUIBHOCTB) -
npodeccuonanbubix  |(Writing a CV)) 2 0.; pemieHue
3a/1a4 Ha H3y4aeMOM KOMMYHHUKaTUBHO
MHOCTPaHHOM SI3BIKE it 3aaun (TIOJTHOTA
H.Bianets HaBBIKaMU OTBETa, CTHUIICBOE
menoBoit odopmierne) — 2
KOMMYHUKAIIH B 0.; opraHu3zanus
YCTHOM U MUCBMEHHOM tekcra — 1 6. (5)
(hopMax B CHUTyaIusx
Mpo(heCCHOHATHFHOTO
0OIIEHNUS HAa U3y4aeMoM|
MHOCTPAHHOM SI3BIKE
3.3HaTh OCHOBEI S3B1KOBOE
nenoBoit odopmiieHHe
(mpoceccroHanBHON) TEKCTa
KOMMYHUKAIH Ha (mexcuueckas,
M3y4aeMoM rpaMMaTtuyeckas
i Hanucanue p i
MHOCTPAHHOM SI3BIKE opdorpaduueckas
CONPOBOJIUTENLHOTO
12 YK-4 Y. YMeTh OCyIIeCTBIATh o MIPaBMJILHOCTB) -
nucema (Writing a
NIEJIOBYIO . 2 0.; pemreHue
covering letter)
KOMMYHHUKAIUIO B KOMMYHUKaTUBHO

YCTHOUM ¥ MTUCbMEHHOU
(hbopmax s pereHust
npodeccHoHaTbLHBIX
3a7a9 Ha H3y9aeMOM

1 3a7a9 (TIOJTHOTA
OTBETa, CTHUIICBOE
odpopmieHue) — 2

0.; opranm3anus




KOHTpOJ’leble 3aJaHUA WIH
HHbIC MaTepHaJbl,

3Taﬂbl HeOﬁXOHl/lMLle JJISE OIICHKH “02:::;1?::; -
MIDOBAHMS 3HAHUH, yMeHH i1, HABBIKOB KDHTEDHEB
¢dopmupo " Iepeyenn (3YHLI: o (WJIM) ONbITA purep
KOMIIETCHIIUH JesITeTbHOCTH. OMCHHBAHII
Ne ¢opmupyembIx (3.1 .o .3.“, > KOMIETeHIMIA Ha
(Tema u3 o XAPAKTEPUIYIOMUIX STAMBL ) gy sTamax nx
n/n paGoueii KOMIETEHUNH V.1...¥.n, (dopmuposanus P (bopmupoBars
no ®I'OC BO H.1...H ll) KOMIIeTeHIHii B Tipoiecce pMup i
HpOI‘paMMbI oelloce . .~ ONMHCAaHHE IKAJ
0CBOEHHSI 00pa30BaTeILHOI 100
AUCHUILTIHHBI) - ouenupanus (1o 100-
(HammenoBanne 0aJIIBHOI 1IKaJIe)
OLIECHOYHOI0 CPEACTBA)
MHOCTPAHHOM SI3BIKE Texcta — 1 0. (5)
H.Bnanets HaBBIKAMH
1e70BOM
KOMMYHUKAIIH B
YCTHOM ¥ NMCbMEHHOM
(hopMax B CHTyaIUsIX
po¢eCCHOHATHLHOTO
0OIICHNS HAa U3y4aeMOoM|
MHOCTPAaHHOM SI3BIKE
SI3p1IKOBOE
3.3HaTh OCHOBBI
el10BoiT odopmIeHrE pedn
N 16.
(mpodeccroHanbHON) PG(LHCH)I/IG
KOMMYHUKAIIUU Ha
3VaaeMOM KOMMYHHUKATUBHO
y i 3amaun (1 0.)
MHOCTPAHHOM SI3BIKE CLIOCOBHOCTE
Y.YMeTh oCylecTBIATh YeTKO I
NEIOBYIO
COMMYHUKALIHIO B MOCIIEZIOBATEIHLHO
7 N H3JI0XKHUTH BBIBOJI
YCTHO 1 muckMeHHOH |O0CyXaeHue
. win pemenne (1
13 VK4 (dopMmax Ay pemeHuss  [IpoOJIeMHOM CUTyalnu 6.
mpogeccHOHaNBHEIX [0 Keficy "Nelson and ’
» AXTHBHOCTH B
3ana4 Ha uzyyaemoM  |Harper Inc.
pasrosope (1 6.)
MHOCTPaHHOM SI3BIKE ClocOBHOCTE
H.Bnaners HaBbIKaMu
I apryMEHTHPOBATh
CBOIO TOUK
KOMMYHHKAITIH B y
. N 3penust (0,5 6.)
YCTHOW M TUCbMEHHOM TOrMaHOCTE
(hopMax B CUTyaIUsIX
BOIIPOCOB, OTBETOB
npoQeCCHOHATBHOTO 1 peaKiit a
0OIICHUS Ha U3y4aeMOM| P
PEILTUKY TapTHEpa
MHOCTPaHHOM SI3BIKE
(0,56.) (5)
3.3HaTh OCHOBBI
neaoBon
(mpodheccoHATBHON) S3pIKOBOE
KOMMYHUKaLUU Ha odopmIcHHE pedn
M3ydaeMoM (26.)
MHOCTPAHHOM SI3BIKE Pemenue
V.Y MeTh 0CyIEeCTBIST KOMMYHHMKaTUBHO
NEIOBYIO i 3agaun (16.)
KOMMYHHUKAIIUIO B CocTaBlieHHE qUajiora JlornanocThb
14 VK4 YCTHOM U michMeHHO# ['Job interview" BOTIPOCOB, OTBETOB

(hopMax sl pereHHs
PO eCCHOHATBHBIX
3a/1a4 Ha U3y4aeMOM
MHOCTPaHHOM SI3BIKE
H.Bnanerr HaBBIKaMU
TenoBoM
KOMMYHHUKAIIH B
YCTHOUM ¥ MTUCbMEHHOU
(hopMax B CHTYyaIusx
podeccHoHATLHOTO

(HaBbIkn IpOXOKACHUS
coOecetoBaHMs)

U peakiuii Ha
[PEILTUKY TapTHEpa
aKTUBHOCTH B
pasrosope (16.)
CnocoOHOCTh
apryMeHTHPOBATh
CBOIO TOUKY
3penust (1 6.) (5)




KOHTpOJ’leble 3aJaHUA WIH
HHbIC MaTepHaJbl,

3Taﬂbl HeOﬁXOHl/lMLle JJISE OIICHKH “02:::;1?::; -
(l)Ole/IpOBaHI/lH (3YH[,I' 3HAHUH, yMeHH i1, HABBIKOB KpHTepHER
. Ilepeyenn ) u (waw) onkira OLEeHHBAHHS
No KOMIIETCHII NN (3_1 ...3.n JesATeJIbHOCTH, KOMIIETeHImi Ha
(Tema u3 qupMpreMb{,X ’ XapaKTepH3YIOIHUX ITANbI 1
n/a o KOMIIETEeH NI vV.1...¥.n Pa3JIMYHBIX ITANAX HX
paGoueii ®roc BO ? (boprHpoBanus ¢dopmupoBanus,
IIpOI‘paMMbI fro H'l oo 'H'n) KOMIETCHINH B npouecce“ ONMHCAaHHE IKAJ
0CBOEHHSI 00pa30BaTeILHOI
AUCHUILTIHHBI) IporpaMMBL ouenusanus (o 100-
(HammenoBanne 0aJIIBHOI 1IKaJIe)
OLIECHOYHOI0 CPEACTBA)
0OILEHUS HA U3Y4aeMOM
MHOCTPaHHOM SI3bIKE
3.3HaTh OCHOBBI
[1EJI0BOI1 Kaxprii
15 VK4 (npodeccuonanproi) (Tect no teme "Career” MPaBUJIBHBIN
KOMMYHUKaLUU HA (Kapbepa) otser naet 0,16
M3ydaeMoM 6aisoB (5)
MHOCTPAaHHOM SI3BIKE
3.3HaTh OCHOBBI
neaoBon
(mpodeccroHanpHON)
KOMMYHHUKAIH Ha
M3y9acMOM S3IKOBOE
MHOCTPaHHOM SI3bIKE oopmiienne peun
Y. VMeTh OCYIIeCTBIATh (306.
1EJI0BYIO Hcnonw3oBanue
KOMMYHHUKAIIHIO B KJTFOUEBBIX
YCTHOI ¥ MMCbMEHHON |MOHOJIOTHYECKOe JIEKCUYECKUX
16 4. Communication VK4 (bopmax aJIst perieHus BBICKA3bIBAHNE Ha TEMY |€/IMHHIL 10 TeMe (1
(OOmenue) PO eCCHOHATHHBIX "Communications"(O06 0.)
3a1ad Ha U3y4aeMOM  [[IICHUE) [MomroTa
MHOCTPaHHOM SI3BIKE PACKPBITHS TEMBI
H.Bnagets HaBBIKaMu (0,56.)
neaoBon JlornaHocTh
KOMMYHUKAIIH B ITOCTPOCHUS TEMBI
YCTHOM ¥ MHCBMEHHOM (0,56.) (5)
(hopMax B CHTyaIUsIX
npodeccroHaIBHOTO
0O0IIEHNS HAa H3y4aeMOM
HHOCTPAHHOM SI3BIKE
3.3HaTh OCHOBBI
neaoBon
(mpodeccroHamBHON)
KOMMYHUKAIH Ha S3pIKOBOE
M3y4aeMOM odopmIeHHE peun
MHOCTPAHHOM SI3BIKE (36.)
V. YMeTh oCylecTBITh Pewenue
IeTOBYIO KOMMYHHKATHBHO
KOMMYHHUKAITUIO B 1 3agaun (16.)
YCTHOM ¥ NMCbMEHHOM JloruuHocTh
CocTaBiieHHE guajora
17 VK4 (bopmax Ay permeHust |, Communication" BOTIPOCOB, OTBETOB

npodeccuoHaIbHBIX
3a/1a4 Ha U3y4aeMOM
MHOCTPaHHOM SI3BIKE
H.Bnanerr HaBBIKaMU
TenoBoOM
KOMMYHUKAIIH B
YCTHOM U MUCBMEHHOM
(hopMax B CHTyaIUsIX
npodeccHoHATEHOTO
0OIICHMSI Ha U3y4aeMOM

MHOCTPAHHOM A3BIKC

(O0meHnue)

U peaxkuuil Ha
pEIIMKY NTapTHEpa
AKTUBHOCTb B
pasrosope (0,56.)
CriocoOHOCTH
apryMeHTHPOBATh
CBOIO TOUKY
3penust (0,56.) (5)




KOHTpOJ’leble 3aJaHUA WIH
HHbIC MaTepHaJbl,

Onucanune
3Taﬂbl HeOﬁXOHl/lMLle JJISE OIICHKH HokazaTeeii u
MIDOBAHMS 3HAHUH, yMeHH i1, HABBIKOB KDHTEDHEB
¢dopmupo Iepeyenn (3YHLI: o (WJIM) ONbITA purep
Nt KOMIIeTeHIU i 3.1...3 JesITeTbHOCTH. ONCHIBANITH
e (popmupyembix ( .d...2.n, i KOMIIeTeHIii Ha
(Tema u3 - XapaKTepH3YIOIHUX ITANbI
n/n N KOMIIeTeHIHii V.1...Y.n, (bopMupoBaH PasIHYHBIX ITANAX HX
paboueii . ¢dopmuporanus,
no ®I'OC BO H.1...H ll) KOMIIeTeHIHii B Tipoiecce
HpOI‘paMMbI oelloce . .~ ONMHCAaHHE IKAJ
0CBOEHHSI 00pa30BaTeILHOI onenmBanns (o 100-
JUCUMILIHHBI) NpPOrpaMMel u "
0aJIIBHOI 1IKaJIe)
(HaumenoBanue
OLIECHOYHOI0 CPEACTBA)
3.3HaTh OCHOBBI
1e70BOM Tecr no Tewe Kaxprii
(mpodeccroHamBHON) " Communication”(O6m MPaBUJIBHBIN
18 YK-4 P cnue), Cultures P
KOMMYHUKaLUU HA otser naet 0,16
(KynpTypsl pa3HbIX
n3y4aeMoM crpan) 6aoB (5)
MHOCTPAHHOM SI3BIKE P
3.3HaTh OCHOBBI
neaoBon
(mpodeccroHanpHON)
KOMMYHHUKAIMHA Ha
M3y9acMOM IMomroTa
MHOCTPAaHHOM SI3BIKE PACKPBITHS TEMBI
Y. YMeTh OCyIEeCTBIITh (0,56.).
IEJIOBYIO JlornuHocTh
KOMMYHHUKAIIHIO B MOCTPOCHHUS TEMBI
s Cultures YCTHOW M MUCbMEHHON |MOHOJIOTHYEeCKOoe (0,56.).
) (dbopmax ams pemicHus  |Bhicka3biBaHKe Ha TeMy| Vcnosb3oBaHue
19 |(KynbTypst YK-4 N "
a3HBIX CTPaH) podeccHoHaNbHBIX Cultures" (KynbTypsI KIIIOYEBBIX
P p 3a1ad Ha M3y9aeMOM  [pa3HBIX CTpaH) JIEKCHYECKIX
MHOCTPAaHHOM SI3BIKE ennHUI 1Mo Teme (1
H.Bnaners HaBBIKaMU 0.).
neaoBon SI3pIKOBOE
KOMMYHUKAIIH B odopmIeHHE pedn
YCTHOW U MIUCBMEHHOM (36.).(5
(hopMax B CHTyaIUsIX
npodeccroHaBHOTO
0O0IIEHNS HAa H3y4aeMOM
WHOCTPAHHOM SI3BIKE
SI3b1KOBOE
3.3HaTh OCHOBBI
. odopmieHHE peun
e0BOi (16)
npodecCUOHATBHOMN ’
(npod ) Pemenue
KOMMYHUKAIH Ha
KOMMYHHUKaTHBHO
M3y9aeMOM .
W 3amaum (1 6.)
MHOCTPaHHOM SI3BIKE
CriocoOHOCTB
Y. YMeTh OCyIIeCTBIATh
YETKO U
NIEJIOBYIO
MOCIIEZIOBATEIHLHO
KOMMYHHUKAIIHIO B
. . U3JI0KHUThH BBIBOJI
YCTHOW M MMCBMEHHOH (O0CcyXaeHne
(hopmax s permeHust  [MPoOJIeMHON CUTYaIluu wm pemene (1
20 VK-4 P P p y 6.)

npodeccuoHaIbHBIX
3a/1a9 Ha H3y9aeMOM
MHOCTPaHHOM SI3bIKE
H.Bnanerr HaBBIKaMU
TenoBoM
KOMMYHUKAIIH B
YCTHOM U MUCBMEHHOM
(hopMax B CHTyaIusIx
Mpo(eCCHOHATHFHOTO
0OIICHHS HA U3y4aeMOM
MHOCTPAaHHOM SI3BIKE

o keficy "The wind of
change"

AKTHUBHOCTB B
pasroBope (1 6.)
CnocoOGHOCTh
apryMeHTHPOBATh
CBOIO TOUKY
3penus (0,5 6.)
JlornyHOCTH
BOIIPOCOB, OTBETOB
1 peakuui Ha
PETUIMKY MTapTHepa
(0,56.)(5)

HTtoro

100




6.2. IIpomMe:KyTOYHBIH KOHTPOJIb (3a4eT, IK3aMeH)

PaGoyum yuyeOHBIM IJIAHOM NPEAYCMOTPEeH JK3aMeH B cemecTpe 12.
BOITPOCHI J1J151 IIPOBEPKU 3HAHMIA:

1-it Bompoc Owiera (40 OamnoB), Bun Bompoca: Tect/mpoBepka 3Hanuii. Kpurepuii: Ogun
MpaBUJILHBIN OTBET - 1 Gas.

Komnerennusi: YK-4 Cnoco0eH ocymiecTBJSITh JeJ10BYI0 KOMMYHUKALIMIO B YCTHOH M
nucbMeHHoii ¢opmax Ha rocygapctBeHHOM si3bike Poccuiickoii ®Degepanum u
HHOCTPaHHOM(BIX) A3bIKe(aX)

3nanue: 3HATh OCHOBBI [eNOBOH (mpodeccHoHaNbHOM) KOMMYHUKAIIMM Ha H3y4aeMOM
MHOCTPAHHOM SI3bIKE

. Be going

. Future Simple

. Present Continuous

. Present Perfect

. Present Perfect Continuous

. Present Simple

. BormpocuTenbHble npeioxKeHus

. Jlekcuka o teme "Career"(Kapnepa)

9. JIekcuka no Teme "Communication"(O01ieHue)

10. Jlexcuka no teme "Company profile"(IIpodguiib koMnanum)

11. Jlexcuka no teme "Cultures"(KynbTypsl pa3HbIX CTpaH)

12. Jlexcuka no teme "Working with people"(PaboTa ¢ nmoapmu)

13. MoganeHble rnaroisl (can, coould, may must, should)

14. HeonpeieeHHbIE MECTOUMEHHMS

15. IlpunaTtouHble BpeMEHU U YCIOBUS

OO 0T, WNBE

THUITOBBIE 3AJIAHHWS J1J151 IIPOBEPKH YMEHUI:

2-1 Bompoc Ounera (30 6amioB), BuI Bonpoca: 3aganue Ha ymenue. Kpurepuii: Keiic: si3p1koBO€
odpopmiienue peun -10 0.; pemeHrne KOMMYHHKAaTUBHOM 3amaun - 10 6.; cCHOCOOHOCTH YETKO U
MOCIIE0BATEIHHO U3JI0KUThH BBIBOJ UM pelIeHue - 5 0.; crmocoOHOCTh apryMEHTUPOBATh CBOIO
TOYKY 3peHust - 5 0. Pe3tome: s3pikoBOE 0hOpMIIEHHE TEKCTa (JIEKCHMYECKasi, rpaMMaTH4ecKas,
opdorpadudeckas TpaBUIBHOCTh) - 15 0.; pelieHne KOMMYHHMKATHBHOW 3aaayu (TOJHOTA
oTBeTa, cTriieBoe odopmiienne) — 10 6.; opranmu3aius Tekcta — 5 0.

Komnerennusi: YK-4 Cnoco0eH ocyuiecTBJSITh /1€J10BYI0 KOMMYHUKALIMIO B YCTHOH M
NHUCbMEHHON (opMax Ha TrocylapcTBeHHOM sA3bIke Poccuiickoit ®@eaepauuun u
HHOCTPAaHHOM(bIX) si3bIKe(ax)

YMmeHue: YMeTb OCYIIeCTBIATh JI€I0BYI0O KOMMYHHMKAIIMIO B YCTHON UM MUCbMEHHOU (hopmax Juist
pemeHus MpoeCCHOHATBFHBIX 3a/1a4 Ha H3y9aeMOM HHOCTPAaHHOM SI3bIKE

3amaga Ne 1. Study the case “Nelson and Harper Inc.” and propose a solution to the problem
(M3yuute npobiemy kelica U MPEAJIOKUTE CBOE PEIICHHUE).

3amaga Ne 2. Study the case “Presenting your company” and propose a solution to the problem
(M3yuute npobiemy kelica U MPeAJIOKUTE CBOE PEIICHHUE).

3amaua Ne 3. Study the case “Tell us about it” and propose a solution to the problem (U3yunte
npo0JeMy Keica ¥ IPEIJIOKUTE CBOE PEIICHHE).



3amaga Ne 4. Study the case “The wind of change” (M3yunrte npobiemy kelica U MPEATIOKUTE
CBOE PEIIICHHUE).
3amaga Ne 5. Write a CV (Hamummure cBoe pe3irome).

TUITIOBBIE 3AJAHIA VT ITIPOBEPKH HABBIKOB:

3-ii Bompoc Owmera (30 6amioB), BUA Bompoca: 3ajaHue Ha HaBbIKW. Kputepuii: MoHoOr:
s136IKOBOE OpopmiieHHEe peur -10 0.; UCTI0IB30BaHUE KITFOUEBBIX JICKCHYCCKHUX €MHUIL TI0 TEME -
10 6.; MOTHOTA PACKPBITUS TEMHI - 5 0.; TOTHIHOCTH TOCTPOCHUS TeMBI - 5 0. [TuchMo: sI3bpIKOBOE
odopmiieHHe TeKcTa (JIEKCHYecKas, TpaMMarnydeckas, opdorpaduueckas npaBuiIbHOCTh) - 15
0.; pelieHne KOMMYHUKAaTHBHOHM 3ama4yu (IOJHOTA OTBETa, cTuieBoe odopmienue) — 10 6.;
opraHu3aisi Tekcta (JIOTMYHOCTh, HCIIONB30BaHUE CPEICTB JIOTMYCCKOW CBSI3M, HAMYWE
CTPYKTYpPHBIX YacTeit) — 5 0..

Komnerennusi: YK-4 CnocodeH ocymiecTBJATH JA€10BYI0 KOMMYHHKALMIO B YCTHOH H
nucbMeHHoii ¢opmax Ha rocygapcTtBeHHOM si3bike Poccuiickoin ®egepanuum U
HHOCTPAHHOM(bIX) fI3bIKe(aX)

HaBpik: Brmajgerp HaBbIKaMH JI€IOBOM KOMMYHHMKAIIMM B YCTHOW WM TNHCBMEHHOH (opmax B
CUTYaIUAX MPOPECCHOHATBHOTO OOLICHHS Ha U3Yy4aeMOM HHOCTPAHHOM SI3bIKE

3amanue Ne 1. Read the job advertisements, choose a job you would like to apply for and write a
covering letter. (IIpounraiite 0OBABIECHUS O BAKAHCHUSIX U HAIHUILIKTE COMPOBOIUTEIHLHOE MMUCHMO
K OJTHOM U3 HUX)

3amanue Ne 2. Speak on the topic “A famous business leader”; answer the questions of the
examiner. (MoHonOrn4Yeckoe BhICKa3bIBaHWE Ha TeMy «VI3BecTHBII OW3HEC nmuaep»; Oecenma ¢
9K3aMEHATOPOM)

Banmanne Ne 3. Speak on the topic “A famous company”; answer the questions of the examiner.
(Mononornyeckoe BbICKa3biBaHHE Ha TeMy «/3BecTHast KOMIIaHUs»; 6ece1a ¢ 3K3aMEHaTOPOM )
3amanne No 4. Speak on the topic “Communication";answer the quetions of the examiner.
(Mononornyeckoe BbICKa3biBaHHE Ha TeMy "OO1eHue"; 6ecesia ¢ 3K3aMEHaTOPOM)

3amanne Ne 5. Speak on the topic “Cultures";answer the quetions of the examiner.
(Mononornyeckoe BbIcKa3zbiBaHue Ha TeMmy "KyabTypbl pasHblx cTpaH"; Oecema c
HK3aMEHATOPOM)

3amanue Ne 6. Speak on the topic “My ideal job”; answer the questions of the examiner.
(Mononornyeckoe BbICKa3zbiBaHHME Ha TeMy «Mosi wungeanbHass pabora»; Oecema cC
9K3aMEHATOPOM)

OBPA3EIL] BUJIETA

MUHHCTEPCTBO HAYKH U BBICLIETO 0Opa30BaHUsI Harnpagnenue - 41.03.05 Mexnynapozusie
Poccuiickoit ®enepanun OTHOIIICHUS

denepanbpHOE TOCYIapCTBEHHOE OIOJDKETHOE Hp 0 (I)H 15 - Mesk JYHAPOIHBIC OTHOLICHNS
00pazoBaTesbHOE yUPEXKICHUE

BHICIIIETO 06pa3ORAHMs Kadenpa nHOCTpaHHBIX S3BIKOB JJIs
«BAMKAJIbCKHU TOCYJAPCTBEHHBIN POQECCUOHANBHBIX LieTeH
YHUBEPCUTET» Jucturuinaa - THOCTpaHHBIN S3BIK B
(PTEOY BO «bI'Y») npodeccuoHanbHOU chepe

9K3AMEHAIIMOHHBIN BUJIET Ne 1

1. Tect (40 GamioB).
2. Write a CV (Hammumute cBoe pestome). (30 6amioB).



3. Speak on the topic “A famous company”; answer the questions of the examiner.
(Mononoruueckoe BhICKa3biBaHKE Ha TeMy «/3BecTHas KoMImaHus»; Oecena ¢
sk3aMeHatopom) (30 GanoB).

CocraBurenb IO.b. Kocosa

3aBenyrouui kageapoi A.l'. Menbrynona

7. IlepevyeHb OCHOBHOI U ONMOJHUTEJIbHOH Y4eOHOM JIUTEPATYPbI, HEOOXOAMMOI /151
OCBOEHHUS TUCUMILUINHBI (MOYJIs1)

a) OCHOBHasl JIUTepaTypa:

1. Murphy R. English Grammar in Use. a self-study reference and practice book for intermediate
students.- Cambridge: Cambridge University Press, [1985-1986].-328 p.

2. Cotton D. David, Falvey D. David, Kent S. Simon Market Leader. pre-intermediate.
Onextponnslii pecypc. Business English Course book. Audio CDs 1 - 2. 3rd Edition/ David
Cotton, David Falvey, Simon Kent.- [Harlow]: Pearson Education Limited, 2012.-2 electronic
disks

3. Kacesan A K., Cmeranuna T.B., booposa E.A., Kontpumosuu A.A., [latonena M.B. Students'
Companion.- Upkyrck: M3n-Bo BI'YOII, 2013.- 330 c.

4. Typyk WN.®. English for Students of Management [DJIeKTpOHHBIN pecypc]: y4eOHO-
Meroanydeckui komrieke/ U.®. Typyk, E.U. Jlo6aHOBa— DIEKTPOH. TEKCTOBBIC JIaHHBIC.— M.:
EBpasuiickuii OTKPBITHII WHCTUTYT, 2010.— 124 C—  Pexum  jocryna:
http://www.iprbookshop.ru/10586.html.

0) AOMOJIHUTEIbHASA JIUTepaTypa:

1. Mascull B. Business Vocabulary in Use. busnec nekcuka. busnec nekcuka.- Cambridge:
Cambridge University Press, 2003.-172 p.

2. Murphy R. Essential Grammar in Use. OCHOBbI TpaMMaTHKW: TE€OpUs U TPAKTUKA JUIS
U3y4YaloliX OJJeMeHTapHbIi aHrimiickuit. a self-study reference and practice book for
elementary students of English. with answers. 2nd ed./ Raymond Murphy.- Cambridge:
Cambridge University Press, 2003.-300 p.

3. CumxoBnu B.A. Ilpaktuueckass rpaMMaTHKa aHIVIMHCKOro s3eika = Practical English
Grammar [D7eKTpoHHBIM pecypc] : yueOHoe mocobue / B.A. CumxoBWY. — DIEKTPOH.
TEKCTOBBIC JaHHbIe. — MuHCK: Boimmiinias mkoina, 2014. — 328 ¢. — 978-985-06-2487-1. —
Pexxum noctyna: http:// www.iprbookshop.ru/35529.html

8. Ilepeuenb pecypcoB HHGPOPMAUMOHHO-TEJIEKOMMYHUKANUOHHOH ceTH «WHTEepHeT»,
HEe00XOIMMBIX VISl OCBOCHHUS AUCHMILIMHBI (MOAYJIs), BKJIYasA NPodeccCHOHAIbHBIC 0a3bl
JAAHHBIX M1 HTHPOPMALMOHHO-CIPABOYHbIE CHCTEMBI

JUiss OCBOGHMS JUCHMILIMHBI OO0YYaloleMycsi HEOOXOAWMBI CJIEIYIOIIUE PEecypChl
MH(}OPMaLMOHHO-TEIEKOMMYHUKAIIMOHHOM ceTn «IHTepHET»:
— Caiit baiikanbckoro rocy1apcTBEHHOIO YHHUBEPCUTETa, ajpec noctyma: http://bgu.ru/, noctyn
KPYTJIOCYTOUYHBIN HEOrpaHWYeHHBIN U3 10001 Touku HTepHeT
— Grammar and Practice Tests, agpec noctyma: https://www.grammarbank.com. poctyn
HEOTPaHWYEHHBIN
— Useful English, anpec nocryna: https://www.usefulenglish.ru. noctyn Heorpanu4ueHHbII
— AynupoBaHue, azipec JIoCTymna:
http://www.bbc.co.uk/worldservice/learningenglish/donthangup/. nocTyn HeorpaHHYEHHBI
— AynupoBanme, amgpec  goctyma:  http://www.breakingnewsenglish.com.  moctym
HEOTPaHUYECHHBIN
— AynupoBanue, aapec noctyma: http:// www.film-english.com. mocTyn HeorpaHn4eHHBIN


http://www.iprbookshop.ru/10586.html.
http://www.iprbookshop.ru/10586.html.
http://www.iprbookshop.ru/10586.html.
http://www.iprbookshop.ru/10586.html.
http://www.iprbookshop.ru/35529.html
http://www.iprbookshop.ru/35529.html
http://www.iprbookshop.ru/35529.html
http://www.iprbookshop.ru/35529.html

— ONEKTPOHHBIN CJIOBapb English-English Dictionary, azapec J0CTyTa:
http://www.dictionary.com/. 1oCTyn HEOTrpaHUYCHHBIN

— DOmnektponnblii cnoBaps On-line Dictionaries, agpec moctyma: http://www.onelook.com/.
JOCTYI HEOTPAaHHYCHHBIH

9. MeToauvecKkue yKa3aHus /1Jisl 00y4arouXcsl 0 0CBOEHUIO THCIUIITTHHBI (MOTYJIs)
W3yuaTh AMCIUILUIMHY PEKOMEHAYETCS B COOTBETCTBUU C TOW IOCIIEIOBATEIBHOCTHIO, KOTOpAs
o0o3HaueHa B ee cojepkaHuu. J[JIsi yCremHoro 0oCBOeHUs Kypca 00yJaromuecs JOKHBI IMETh
3HaHUSI THOCTPAHHOTO (QHIJIMKACKOTO) SI3bIKa HAa CPEHEM YPOBHE.
3amaya 00y4uTh HEOOXOAMMOMY 00BEMYy 0a30BOM IpaMMATUKH U JIEKCUKH, HYYUTh OOIICHUIO B
CaMbIX PACIPOCTPAHEHHBIX CHUTYallUsAX B JIEJIOBOW M TPOPECCHOHAIBHON Cpejie, pa3BHUBATh
YMEHHsI, BECTH TIPOCTYIO JISTIOBYIO MIEPEMUCKY, HAYUYUTh BHICKA3bIBATHCS HA 33JAHHYIO TEMY.

3amaHre Ha MPAKTUYECKOE (CEMHUHAPCKOE) 3aHATHE COOOMIaeTcsi 00ydaronMes 10 €ro
npoBeneHus. Ha cemuHape mperogaBarenh OpraHu3yeT OOCYXKJACHHE ITOW TEMBI, BBICTYIMAs B
Ka4yecTBE OpraHU3aTopa, KOHCYJIbTaHTAa M JKCIEpTa Y4eOHO-TIO3HABATEIBHON NEATEIHLHOCTH
00ydJaromerocs.

W3yuenne quCHUIUTMHB (MOIYJIS) BKIFOYAET CAMOCTOSTEIbHYIO paboTy 00ydaromerocs.

B mpomecce camocrosiTeNbHONH pabOTBI  OOydarommecs, ITIOMHMO OCHOBHOH W
JIOTIOJTHUTEIIPHON ~ JINTEpaTypbl, MOTYT  IIOJIb30BAaThCS  CIEAYIOIIMMH  METOAUYCCKHMU

MaTepHaIAMHU:
. VMK no guciumnivse;
. WNuTtepHer pecypchl 00pa3oBaTEBHOTO, OOIIEIKOHOMHUYECKOTO, HWH(OOPMAIMOHHOTO

KOHTCHTA, B T.4. pPCKOMCH/IOBAHHLIC ITPCIIOAaBATCIICM.

CamocrosTenpHas padoTa SBISIETCS HEOOXOIUMBIM aclleKTOM 00yUeHHsI HHOCTPAHHOMY SI3BIKY U
NPEINOCHIIKOW YCIENIHOrO OBNaAeHuss uM. JlaHHBIA Bua 00pa3oBaTelbHOM AEATENbHOCTU
JIONIOJIHAET O0S3aTENbHYI0 AyAUTOPHYIO paboTy, MOCKOIBbKY HAaIpaBlICH HAa OCMBICICHUE
NOJYy4eHHOW MH(pOpMAIMU U 3aKpelyieHHe HaBBIKOB, MPUOOPETEHHBIX BO BpeMs ayIUTOPHBIX
3aHATUN.

3agaHus JUIg CaMOCTOATENIBbHOM paboThI BKJIIOYAIOT B ce0s CIIEAYIOLIHE: TOMCK JTOMOTHUTEIbHON
MH(pOpPMalLlMU B JIEKTPOHHBIX MCTOYHMKAX; MOJATOTOBKA JOKJIAJJOB HA MPAKTUYECKUX 3aHSITHUAX;
BBITTOJIHEHUE JIOTIOJIHUTENBHBIX JIEKCUKO-TPaMMaTHUYECKUX YIpakHEHH; paboTa ¢ TecTaMu U
BOIPOCaMH JIJIsl CAMOIIPOBEPKHU.

Pe3ynbpTaThl caMOCTOSATENIBHOM pabOThl KOHTPOJIUPYIOTCS MpenojaBaTeeM H yUYUTHIBAIOTCS MpU
TEKyIleW arTecTalMM cTyAeHTa. lIpu 3TOM MpOBOIATCSA: TECTHUPOBAHUE, SKCIIPECC-ONPOC Ha
NPAaKTUYECKUX 3aHITHUAX, 3aCITyIIMBAaHUE JJOKJIAI0B, IPOBEPKA MUCbMEHHBIX Pa0OT U T. 1.
3anaHus B paMKaX CaMOCTOSITENIbHOM paOOThI CIIEAYET BBITOJIHATH CUCTEMATUYECKH.

Texkymmii KOHTPOJb OCYIIECTBISIETCS PEryJIIpHO MOCPEICTBOM HEOOBIINX MPOBEPOUHBIX
paboT, 3KCIpecc-oMpocOB M AUKTAHTOB NPHUMEPHO OJMH pa3 B JBE HEAETH, a Takke
00s13aTeNIbHBIX MPOMEXYTOYHBIX TECTOB 110 OKOHUYAHUH KaXKIO0T0 pa3/iesia/TeMbl.

[To pe3ynpTaTam 00s3aTENbHBIX MPOMEXYTOUYHBIX TECTOB MPOBOJUTCS aTTECTAls CTY/IEHTOB, a
ee pe3yJbTaThl COOOIIAIOTCS B IeKaHaT.

Kaxx1p1i1 TECT yUUTBIBAETCS IIPH MOJACUYETE KyMYJIATUBHON OLIEHKH.

Pe3ynbTaThl paboThI MPOBEPSIOTCS KOMIUIEKCHO U OLICHUBAIOTCS, UCXOJS U3 0aioB, HAOpaHHbBIX
CTYJEHTOM B T€UEHHE CEMECTpA.

B cymmapHyr0 peTHHIOBYIO OLIEHKY BKJIFOUAETCS:

1) pe3yIabTaThl TEKYIET0 KOHTPOJIS (TECTHI);
2) MPEACTABICHHUE I0KJIAJI0B U MPE3EHTALUHI;
3) paborta ¢ Keicamu;

4) COCTaBJICHUE TUAJIOTOB;

5) HaIMCAHUE TTHCEM.



HToroBasi oreHKa 3HAHUN CTYIEHTOB 3a Kaxaoe monyromue ompenensercs mo 100-6anpHOU
IKaJe.

TecTbl TEKyIIero KOHTPOJIS JOJKHBI BBINOIHATHCS CTPOTO COIJIACHO IJIaHY U B HAa3HAYEHHYIO
naty. IlepenuceiBaTh TecT JMOO BBIMOJNHATH €0 IMO3JHEE 3ampeniaercs (3a HCKIIOYEHHEM
OpomycKka 1o OOJEe3HH M C MPEJOCTaBICHHUEM CIPAaBKU OT Bpada). /lMamoru-mucKyccuu 1o
TeMaM, KeChl HAaCTOSATENIbHO PEKOMEHAYETCS CIaBaTh IMOCTENEHHO 110 Mepe MPOXOKICHUS TeEM
B YCTAHOBJICHHBIN IIPENOAABATENIEM CPOK.

Ecnu ctyneHT can Bce 3a/1aHus B Ha3HAYCHHbBIE MPEIOaBaTEIEM CPOKU B TEUEHUE CEMeCTpa U
€CIIM TPEeMNoJaBaTesb yIOBIETBOPEH €ro pabdOoTOH, CTYNEHT IMOJIydaeT 3adeT/>K3aMeH I10
JTUCIUIUIMHE aBTOMAaTUYeCKU. B MpOTUBHOM ciiyyae CTYAEHT MpUTrJaliaeTcs B KOHIE OTyrous
Ha YCTHBIN 3a4eT/?K3aMeH, Ha KOTOPOM OH JOJDKEH OTYMTATHCS IO BCEM MPOMICHHBIM TEMaM B
COOTBETCTBUU C TPEOOBAHUSIMHU IPOrPAMMBL.

3a no0aBOYHBIC BHIBI JIEATEIBHOCTH, HE SBIAIONINECS OO0SM3aTEIbHBIMH JJISi BBITOJTHEHUS
nporpaMMmebl, (Hay4yHble JOKJIaAbl Ha KOH(GEPEHLHH, y4acTHe B OJMMIIMANaX U KOHKypcax
JTF000TO YPOBHSI) CTYIEHT MOKET MOJYYHTh NMpeMHalIbHbe Oayuibl («OoHychI»). [IpeMuansHbie
Oamipl HE MOTYT HAYMCIATHCS CBEPX YCTAHOBJICHHOM 3a TEKYI[yl0 pabdoTy B ceMmecTpe
MakcuMaibHOU cyMMbl O6asioB (100).

Pacuer 0amioB 3a Kaxkaoe 3aJaHUE TEKYIIEro KOHTPOJs MOAPOOHO mpuBeneH B (QoHIe
OLICHOYHBIX CPEJICTB MO JAHHOW JUCIUILINHE.

10. ITepeyens MHGPOPMALMOHHBIX TEXHOJIOTHIA, HCIOJIb3yeMbIX IIPH OCYLIECTBJIEHUH
00pa3oBaTeILHOIO MPoLUEcca MO0 AUCHHUILINHE (MO1YJ/II0), BKJIKYAS NepeYeHb
NMPOrpaMMHOro odecrnevyeHust

B ydeGHOM mpoliecce UCTONb3yeTcs Caeayroliee NporpaMMHOe 00ecTieueHue:
— MS Office,

11. Onucanne MaTepuaAJIbHO-TEXHUYECKOM 0a3bl, HEOOXOAMMOI VI OCYLIeCTBJICHUSA
00pa3oBaTeILHOIO NMpolecca Mo JUCUUILIHHE (MOIYJII0):

B ydeGHOM mpoliecce UConb3yeTces ciaeayromiee 000pyI0BaHKE:
— [MomenieHus AJig CaMOCTOSITEILHOM pabOThI, OCHAIIIEHHBIE KOMITBIOTEPHON TEXHUKOM C
BO3MOXXHOCTBIO MOJIKITFoUeHUS K ceTH "MHTepHeT" n oOecreueHneM JoCTyma B SJEKTPOHHYIO
nH(pOpMaAIMOHHO-00Pa30BaTENIBHYIO CPEY BY3a,
— YueOHble ayTUTOPUU TS IPOBEACHHUS: 3aHATHI JIEKIIMOHHOTO THIIA, 3aHATUI CEMUHAPCKOTO
THUIIA, TPAKTUYECKHUX 3aHITHH, BBIMOTHEHUS KYPCOBBIX PabOT, TPYMITOBBIX M MHANBUYaTbHBIX
KOHCYJIbTAIIMH, TEKYILIETO KOHTPOJIS U MPOMEXKYTOYHOM aTTecTalny, YKOMILJIEKTOBAHHbBIE
CHeHaIN3UPOBAHHON MEOEIbI0 U TEXHUYECKUMU CPEACTBAMH 00yUYeHHs,
— MynpTUMEIUIHBIN KI1acC,
— KoMnbroTepHslii Kiace



